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Disability Support Services Disclosure
A Guide to Understanding and Navigating Disclosure for Disability Support in Educational and Workplace Settings
Introduction
Disclosing a disability is a significant and personal decision for individuals seeking support services in educational institutions. Understanding the process, benefits, and considerations involved in disclosure can help individuals make informed choices that best suit their needs and rights. 
What Is Disability Disclosure?
Disability disclosure is the act of informing College of Hair Design about a disability. This information is typically shared to request reasonable accommodations or support services that enable equal access and participation in academic environments.
Why Disclose a Disability?
· Access to Accommodations: Disclosure is often necessary to receive reasonable accommodations, such as extended test time or modified workspaces.
· Legal Protections: By disclosing, individuals are protected under laws such as the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act, which prohibit discrimination and ensure equal opportunity.
· Support Services: Disclosure allows access to disability support that can provide guidance, resources, and advocacy.
How to Disclose a Disability
1. Determine the Appropriate Person or Office: At College of Hair Design this is the Director of Admissions or Director of Financial Aid.
2. Prepare Documentation: College of Hair Design will require documentation from a qualified professional outlining the disability and recommended accommodations.
3. Follow Up: Stay in communication to ensure accommodations are effectively implemented and address any ongoing needs or concerns.
Considerations Before Disclosing
· Confidentiality: College of Hair Design is required to keep disability information confidential and only share it with staff involved in providing accommodations.
· Timing: Consider when disclosure is most beneficial, such as prior to starting classes or when challenges arise.
· Scope of Information: You are only required to share information relevant to your need for accommodations, not your entire medical history.
Legal Rights and Protections
In the United States, individuals with disabilities are protected from discrimination by the ADA and Section 504. These laws require educational institutions and employers to provide reasonable accommodations, provided the individual is otherwise qualified and the accommodation does not impose an undue hardship or fundamentally alter essential functions.
Conclusion
Deciding to disclose a disability is a personal choice that can open the door to vital support and accommodations. By understanding your rights, the disclosure process, and available resources, you can advocate for yourself and ensure equal access and opportunity in educational and workplace settings.
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