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Placement Rate Methodology for Gainful Employment Programs 
Introduction
Gainful employment programs, such as the Barbering and Cosmetology program at College of Hair Design are often required to report placement rates to regulatory bodies, accrediting agencies, and prospective students. Placement rate methodology is the systematic approach used to calculate the percentage of graduates who secure employment in their field of study within a specified timeframe after program completion. This document outlines a standard methodology used at College of Hair Design.
Defining Key Terms
· Graduate: A student who has completed all requirements of the gainful employment program.
· Placement: Employment in a position related to the field of study, such as hairstylist, barber, colorist, salon manager, or similar roles.
· Reporting Period: The cohort of graduates under review, typically the most recent completed academic year.
· Exclusions: Graduates who are unavailable for employment due to military service, continuing education, illness, or other allowed reasons.
Step-by-Step Methodology
1. Identify the Cohort
2. Determine the group of students who completed the gainful employment program within the defined reporting period (e.g., July 1, 2024 – June 30, 2025).
3. Apply Exclusions
4. Remove from the cohort any graduates who are unavailable for employment due to documented reasons such as military service, further education, or medical conditions.
5. Collect Employment Data
6. Gather verifiable information on graduates’ employment status. Acceptable verification methods can include:
7. Employer confirmation (written or verbal)
8. Graduate self-attestation (with supporting documentation, if required)
9. State licensing or registration records
10. Pay stubs or employment contracts
Employment must be in a role directly related to the training received.
1. Determine Placement Window
2. Define the period within which a graduate must be placed to count toward the placement rate. Common practice is to allow a window of up to 180 days (six months) after graduation.
3. Calculate the Placement Rate
4. Use the following formula:
5. Placement Rate (%) = (Number of Placed Graduates ÷ Number of Graduates Available for Employment) × 100
6. Document and Disclose Methodology
7. Maintain detailed records of the methodology, criteria for placement, exclusions, and evidence used to verify employment. Disclose this methodology transparently in all required reports and consumer disclosures.
Best Practices
· Use consistent definitions and timeframes across reporting periods.
· Regularly audit data for accuracy and completeness.
· Train staff on verification procedures and record-keeping requirements.
· Adhere to all applicable state, federal, and accreditor-specific guidelines.
Conclusion
A transparent and robust placement rate methodology helps College of Hair Design demonstrate program effectiveness, meet regulatory requirements, and provide valuable information to prospective students. By following the steps outlined above, College of Hair Design can ensure accurate and credible reporting of gainful employment outcomes.
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